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RESOLUTION NO. 18-12A-154 AGENDANO._12.F. (1)

RESOLUTION
ROCK COUNTY BOARD OF SUPERVISORS

County Board Staff Committee
INITIATED BY

Annette Mjkula, HR Director
DRAFTED BY

December 3. 2018
DATE DRAFTED

County Board Staff Committee
SUBMITTED BY

TO RATIFY THE 2019 LABOR AGREEMENT BETWEEN ROCK COUNTY
AND THE CORRECTIONAL OFFICERS IN THE SHERIFF’S OFFICE

WHEREAS, the County is subject to 111.70 of the Wisconsin Statutes; and

WHEREAS, the Correctional Officers Association representatives and the County have discussed a
successor contract for the bargaining unit; and

WHEREAS, the parties arrived at a tentative agreement on wages, hours and conditions of
employment; and

WHEREAS, the proposed wage settlement represents an overall total package increase of 2.02%.
WHEREAS, the membership of the Association has ratified the agreement; and,

WHEREAS, a summary of the contractual agreement is attached.

NOW, THEREFORE, BE IT RESOLVED, that the Rock County Board of Supervisors assembled

this 12’7[/‘ day of Necspnioe. 2018 does hereby ratify the terms and conditions of the 2019
labor agreement between Rock County and the Correctional Officer’s Association.

Respectfully Submitted,

COUNTY BOARD STAFF COMMITTEE

8 Russell Podzilni, Chair 6 -
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TO RATIFY THE 2019 LABOR AGREEMENT BETWEEN ROCK COUNTY AND THE CORRECTIONAL
OFFICER’S ASSOCIATION

Page 2
FISCAL NOTE:
019
Base Additional Overall
Compensation Compensation % Inc.
$4,190,116 $84,573 2.02%

Shérry
Finance Director

LEGAL NOTICE:

The County Board is authorized to take this action pursuant to secs. 59.01
and 111.70, Wis. Stats.

Richard Greenlee
Corporation Counsel

ADMINISTRATIVE NOTE:

Recommended.

KJS(?H Smith
unty Administrator




12.F.(3)

Executive Summary

Rock County has reached previous settlements with the two other law enforcement bargaining units for a 2%
total package increase. This settlement is consistent with the other law enforcement groups, and aligns with the
2% across the board increase given to the non-represented Rock County employees. This is within the
parameters provided by the Rock County Board of Supervisors.




